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Palatine Holiday Settlement
Clerk Craft Director Marcy Lloyd
settled a grievance filed for the
late posting of the 2015 July 4th
holiday schedule resulting in 8
hours of extra 50% for affected
Clerks. If you worked less than 8
hours you will be paid the 50% for
the equivalent number of hours.
CCD Lloyd will not be handing
out a copy of the settlement to
each affected tour 2 and tour 3
Clerk but they will see an adjust-
ment for approximated $109.00.
Improvement Team & Busse
The Great Lakes Area VP sent in
a team of 70 managers detailed
from their regular USPS jobs to
improve service for the Chicago
District, including Busse as both
are near the bottom in service.
Three teams are looking at ways
to improve mail flow, staffing and
scheduling, and maintenance.
When we met with Team Leader
Larry Diegle and District Manager
Greg Johnson we were told that
they wanted employee input but
did not say how they would get it.
I saw Larry Diegle last week at
Busse and told him that manage-
ment will say one thing and do
another which creates problems
for the employees and the union.
The Plant Manager said that the
LUCAS would be part of the
NMO bids and the union agreed.
Instead of sending NMO bid em-
ployees to the LUCAS they send
them to APBS and send others
including PSEs to the LUCAS.
This is not what they said and we
sent a letter to Plant Manager De-
vette Murphy on 3-10-16 asking
for a written addendum for the
bids so we have it in writing but
we have not heard back from her.
We are filing grievances because
management says one thing and
does another but Labor Relations
says “we have nothing in writing”.
Busse will never improve until
employees are treated fairly and
management keeps their word.

Northbrook Postmaster shows
who’s boss by making Clerks
work on the loading dock...

The Postmaster in question is Cal-
vin Williams. After APWU filed
grievances for Carriers doing dis-
patch work in lieu of Clerks he
retaliated against the Clerks by
moving the dispatch unit outside
on the loading dock and making
them work outside regardless of
the weather. I went there two
weeks ago on a day when we had
1.24 inches of rain and the unit
was set up on the dock with water
all over the floor due to the rain.
Mail containers were set up right
on the edge of the dock and any
falls could result in serious injury.
I filed an OSHA complaint and
Safety Specialist Mike Kelly re-
sponded to the complaint stating
that Safety Talks would be held
on wearing proper footwear and
being aware of the work environ-
ment in inclement weather and
exercising caution to avoid injury.
I called the MPOO Tom Principie
and he went out there but has not
gotten back to me since I called
him last week to say that Calvin
will not move the unit back inside.
In this case Safety and the MPOO
are allowing this Postmaster to
jeopardize the safety of employees
for no good reason, and forcing
employees to work outside in the
wind, rain, cold, snow, because he
thinks this will stop APWU from
filing crossing crafts grievances.
Its not where the work is being
performed but what work is being
performed that determines craft.
Nonetheless Calvin Williams has
moved a unit that has always been
inside to the loading dock where
Clerks must work in bad weather
and while inhaling exhaust fumes.
When we appeal to his boss and
Safety they support his decision.
He’s allowed to put employees in
harms way because he’s the boss.
It’s a shame good employees have
to work for someone like this.

*PS Northbrook

Postal Inspectors came out to see
the unit and told one Clerk that the
dock doors should be locked and
mail should not be left unattended,
that they sent Calvin an email and
that was all they could do, that it’s
the Postmaster’s responsibility.
Safety and Injured on Duty
Employees are being called in to
meet with management to review
Limited Duty Status Reports at
Carol Stream, and at all offices as
part of the new “CARE” program.
Stewards are available to assist
you in any meeting with manage-
ment if you request one, as any
meeting could result in discipline,
The CARE program targets what
they call “at risk employees” for
quarterly CARE team meetings.
“At risk employees” are those
with two years or less of service,
those observed working unsafely
(deficiencies), and those who have
had one or more accidents in the
past two years (avoidable or not).
Management says the CARE pro-
gram will not be used to take ac-
tion against employees but they
have been known to issue disci-
pline to employees for working
unsafe if they have an accident.

If your are identified to participate
in the CARE program you can
request a Steward be present at
any meetings with management.
‘When Injured at Work...

If you report an accident manage-
ment should fill out an accident
report and either a CA-1 fora
Traumatic Injury, or a CA-2 for an
Occupational Injury for a repeti-
tive injury ( it occurred over time).
Supervisors do not like filling out
this paperwork and are not there
to assist you in filing your claim.
They fill out their portion, which
sometimes takes way too long, but
they do not assist you in filing it.
If you have questions and or need
assistance filing a claim the union
will assist you but this is an extra
service for union members only.



