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Time Magazine on
DeJoy’s Post Office
Many question why
Louis DelJoy is still the
Postmaster General two
years after President
Trump left office. Iread
arecent article in Time
Magazine that may give
the explanation. DeJoy
is credited with persuad-
ing Republicans, 120 in
the House and 29 in the
Senate to buy into postal
reform, which had failed
to pass for years. Union
officials believed
DeJoy’s standing with
Republicans could get
postal reform passed
after being stalled for
years. DeJoy came to
talk to them in February
2022 from a business
perspective on how he
would cut losses without
harming performance.
The next day the Postal
Reform Act passed the
House with 342 votes.
Passage of the Postal
Reform Act guaranteed
a union-friendly version
of six day mail service
and stabilized health
coverage for 650,000
employees. “There’s no
way we could have got-
ten the votes without
DelJoy” says the chief of
staff for the National
Association of Letter
Carriers at the time.

DeJoy may be the only

person on earth who
could have delivered this

for the Postal Service.
The bill ended the pre-
funding requirement
which allowed USPS to
be free of 58 billion in
liabilities. Republicans
saw the bill as a bailout
but DeJoy was able to
convince them otherwise.
That DeJoy would help
advance a key Democrat-
ic agenda item seems un-
likely but to the astonish-
ment of many in Wash-
ington he has become one
of their most important
allies in government. De-
fying the far right he de-
livered more than 500
million COVID test kits
in the winter of 2022, and
he agreed to transition the
USPS entire fleet to elec-
tric vehicles by 2026.

His efforts in helping to

‘pass postal reform bought

him a huge mandate to
transform the USPS.
DelJoy took over a Logis-
tics company from his
father and turned it into a
company worth more
than $600 million dollars.
He is in the process of a
10 year transformation
plan to remake the USPS
into a delivery service
that deals less with tradi-
tional mail and more with
packages. The plan
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grows the agency, build-
ing new processing cen-
ters and centralizing the
delivery network. It con-
verts more than 100,000
part-time employees to
full-time. It adds new ser-
vices to help local retailers
compete with Amazon.
These major changes are a
big reason why the postal
unions have now em-
braced him. While the Un-
ions and the Postal Board
of Governors agree with
his plan there is some op-
position in Congress be-
cause it raises rates, and it
relies more on trucks and
less on planes, thereby
slowing service for some
first class mail. When he
took over USPS was
months away from run-
ning out of money. DeJoy
is trying to make USPS
more competitive, and
profitable which it has not
been since 2006. His 10
year plan is in motion.

A new million square foot
regional processing plant
near Atlanta is set to open
next year, and is one of 60
such facilities he plans to
open as part of his plan. I
did not know any of this
until I read Time and ask
why our national union
does not share this infor-
mation with the rest of us
so we know what DeJoy
has done and is doing...
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Bullying, Sexual Harassment,
and Hostile Work Environments
APWU Executive Vice President
Debby Szeredy’s article in the
lastest Postal Worker magazine
caught my eye which is unusual.
She states “The USPS has never
put forth its best effort to protect
postal workers from hostile work
environments. Employees often
experience management failure to
resolve cases. They watch man-
agement harassers move from one
postal facility to another and these
cases are often closed as incon-
clusive. Now an Office of Inspec-
tor General (OIG) Report shows
that training, tracking and docu-
menting cases have been found to
be inconsistent, incomplete, and
inadequate...Studies have found
that 70 percent of individuals do
not report sexual harassment due
to pressures and retaliation. The
OIC report shows management
failed to perform due diligence in
investigating, documenting, moni-
toring, and taking immediate cor-
rective action. The OIC recom-
mended that that the USPS con-
duct periodic Climate Assessment
Surveys as a best practice for un-
derstanding the prevalence of sex-
ual harassment. The information
gathered could be help identify
facilities that need training, pre-
vention programs, and interven-
tion. Management told the OIG
they are not interested in doing
climate surveys.”

I just spoke with a Carol Stream
Steward regarding an employee
being sexually harassed who s/he
said will be calling me about this.
Female Clerks in Buffalo Grove
have complained about a new
male supervisor following them to
the bathrooms and one of them
states he made inappropriate com-
ments in regards to her keeping
her job. A sexual harassment com-
plaint at Palatine was ignored for
months and the Union had to go to
arbitration to get something done.

What is Gas Lighting?

Gas Lighting is a form of psycho-
logical abuse in which a person or
group causes someone to question
their own sanity, memories or per-
ception of reality. People who
experience Gas Lighting may feel
confused, anxious, or as though
they cannot trust themselves.
Heavy workloads and long hours
can lead to a stressful and un-
pleasant work environment. At
the Glenview Post Office a non-
ODL Clerk is being forced to
work end-tour overtime when
there is no work and forced to
work OT on Sunday while ODL
Clerks are not being called. This is
management abusing their author-
ity and abusing employees. Then
they want to PDI the Clerk when
she was not able to stay 10 hours
one day. This is abuse and to me
it fits the definition of Gas Light-
ing, abusing the employee and
then threatening them with disci-
pline because they did not stay 10
hours to do nothing when they are
not even on the ODL. This is
Narbi Miulli’s office and the su-
pervisor who likes to torment this
Clerk is Thomas Mathew.

Ballots Were Mailed

Ballots were mailed on Wednes-
day, 3-29-2023 with the deadline
to be received scheduled for 900
AM on Friday, 4-28-2023. Voters
with a missing or damaged ballot
must request a replacement by
calling 312-616-6560, M-F, 9am
to 5pm or by emailing request to
AAAChicago@adr.org. Voters
are asked not to call or email prior
to 4-5-2023 to allow sufficient
time for the delivery of all ballots
by USPS. Ballots will be retrieved
by the Administrator at the desig-
nated P.O. Box at 9:01 AM and
then securely transported to the
Administrator's office located at
150 N. Michigan Ave, Suite 350,
Chicago, IL 60601. Counting of
the ballots will start at approxi-
mately 9:30am.

Medicare Integration

A few members at the last mem-
bership meeting asked me to in-
clude this in the next Local Line.
The Postal Reform Act of 2022
did not change a current postal
annuitant’s right to decide wheth-
er they want to enroll in Medicare.
Nor would this right to decide
about Medicare change for any
active postal employee who re-
tires before 1-1-2025, or for any
active employee at least 64 years
of age as of 1-1-2025. Active em-
ployees under the age of 64 as of
1-1-2025 would (when retired and
at least age 65) enroll in Medicare
Parts A and B. Currently around
90% of postal annuitants enroll in
Medicare A (hospital services)
and around 80% are voluntarily
enrolled in Medicare Part B.
While there are no premiums for
Part A, the monthly premium for
part B in 2022 was $170.10. The
reason the majority of Medicare
eligible (age 65 and over ) annui-
tants already choose to in enroll in
both A and B when they turn 65 is
because doing so virtually elimi-
nates any out of pocket health care
costs (deductibles and co-pays)
under the FEHB program, and re-
duces uncertainty about rising
health cares costs as they age.

For current retirees who kept their
postal health insurance into retire-
ment and for those who retire be-
fore 1-1-2025 and elect to keep
their postal insurance, that would
be their primary insurance and
Medicare would be secondary.
Those retiring after 1-1-2025
would not have that option so
Medicare would be their primary
and would be the first payer.
Medicare Integration will reduce
the Postal Service’s health care
expenses by hundreds of millions
of dollars annually and reduce its
future liability for retiree health
benefits by about $40 Billion by
shifting costs to Medicare which
all postal employees pay into.



