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Election time

The Local's Constitution
states the term of office for
your elected Local Officers
(and Trustees) is three (3)
years. Our three year term
ends on the first Sunday in
May, 2026. This year, the
first Sunday is May 3.
Election Committee

Due to one of the appointed
members of our Election
Committee having to
withdraw, that member was

American Arbitration
Association that was used
for the past 34 elections. I
was informed, by Shon, that
they were going to go with
the American Arbitration
Association, but then found
out that the firm closed it's
Chicago office and they
would have to fly in to
conduct the election. The
committee decided not to
incur the costs associated
with that, and went with

replaced and approved by the Election Source.

membership at our February
membership meeting. The
Election Committee chose a
Chairperson who is tasked
with organizing the
committee, run the
nomination process, and

for a smooth, and proper

Nominations

Our Constitution requires
that we hold nomination for
the elected positions during
our March membership
meeting. That meeting will

take place on March 8, 2026.
assorted other duties in order We recently made two major

changes to our Constitution

election to be conducted. The affecting the offices of this

committee consists of
Chairperson, Shon Perry,
committee member Carolyn
Walker, committee member
Mark Koster, and alternate
member Cynthia Laurence.
The committee has chosen a
firm to mail and count the
ballots. The firm that was
chosen is Election Source.
For those who have been
around for a few elections,
you might notice this is a
new firm and not the

Local and therefore, the
nomination process and
ballots. At our January and
February membership

the A.O.s. With the departure
of Kathy, and to save money,
it was decided to eliminate
the position and to create a
new position of Vice-
President. Begining with this
election, there will be both a
600 and 601 Vice President.
The intent of the change, and
the vote of the membership,
was that because the
President and Vice President
handled most of the A.O.
Office grievances, the A.O.
Director was no longer
needed and a second Vice-
President position would ease
the work of the President and
Vice-President, by splitting
up the A O.s by 600 and 601.
The savings from making the
President part-time would
cover the expense of the
second Vice-President. The
600 VP. Would help with the
600 A O.s and the 601 V.P.
Would help with the 601
AO.s.

Offices to be open for

meetings, the members voted Nominations
to eliminate the office of the The offices open for

Associate Office Director

nominations are

which, for over 20 years, was President
held by Kathy Stokes. Kathy Vice-President 600

has decided it was time to
move on after this term. We

Vice-President 601
Treasurer

thank Kathy for her years of Secretary

service, dedication and
devotion to our members at

Clerk Craft Director 600
Clerk Craft Director 601



Maintenance Craft
Director 600
Maintenance Craft
Director 601

MVS Director 600

MYVS Director 601

Chief Trustee

There will also be
nominations for the two
(2) Trustee positions.
These trustees cannot be
from the same craft.
Eligibility for office

To be eligible to hold
office, a candidate first
must be a member in
good standing of this
Local for at least one (1)
year preceding the
nominations.

To be nominated, a
member must be present
at the March meeting or
have someone there to
nominate them. A member
may also sumbit a letter
of declaration of
candidacy to the Local
Secretary. Our Secretary
is Arlene Thomas. The
Local's address is 194 W.
Lake street Elmhurst, 1L,
60126. If someone, not
present at the March
meeting is nominated,
they will have five days to
accept the nomination.

A candidate for office can
not have held a
supervisory position
(including 204-B) within
the past 12 months.
COLA

Our third COLA was just
announced. It is effective

on March 7, 2026 and be
reflected on the following
paycheck, dated March
27% The amount of the
COLA is $250 a year, or
.12 per hour. PSEs are
not eligible for the
COLA, however, because
of this, they get an
additional 1% general
wage increase under the
2024 contract.

Retro Pay

The following is off the
APWU.org website;
“Due to the substantial
amount of programming
to the payroll systems that
need to be completed by
our union family in the
IT/AS sector of the
APWU, along with the
updating of all employees
PS Form 50s, and other
records, the retroactive
payments are tentatively
scheduled to be made on
paychecks dated April
10, 2626.

The Postal Service has
provided tentative dates
for the additional
negotiated pay provisions
in the 2024-2027 National
Agreement and the date of
the retroactive payment
for the pay increases due
for the “stopgap” period
of November 16, 2024, to
August 22, 20257

“As stated above, the
retroactive pay period will
be from the date of the
first general wage
increase of November 16,

2024, through August 22,
2025. Any employee who
has separated (retired,
resigned, discharged, etc.)
from the Postal Service
and had work or paid
leave during the retro
period will also receive a
retroactive check. It will
be sent to their last office
on record. Retired
employees will also have
their records with the
Oftice of Personnel
Management (OPM)
updated by the Postal
Service. Annuities will
eventually be adjusted,
but once the records are
sent to OPM, it 1s up to
OPM to adjust the
annuity.”

204-Bs

I am finding out that
management is continuing
to utilize 204-Bs, to
supervise Clerk craft
employees, at our offices.
This is a violation of the
contract. Please notify me
or Jackie if your office, or
unit, is utilizing 204-Bs.
We will file a grievance
seeking the Clerks be
compensate at the
overtime L-7 rate for all
time worked by the 204-
Bs.

Driving between
facilities?

If you drive between
facilities, and use your
own car, you are entitled
to mileage.

Work safe. Be safe.



